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conflict matrix approach. Southern Management Association, New Orleans, LA.

Carlson, D. S., & Perrewe, P. L. (1992). Institutionalization of organizational ethics
through transformational leadership. The Council on Employee Responsibilities and
Rights, Miami, FL.

HONORS AND AWARDS

Outstanding MBA faculty Award, 2020.

Hankamer School of Business Research Advancement Award, 2020.

Baylor University Research Leave, Spring 2006; Spring 2013; Spring 2017; Spring
2020.

Top 25 research scholar in work and family research. In E. Jeffrey Hill, L. Ashley Bryce,
Christoffer L. Loderup, Jessica L. Brown-Hamlett, Ashley B. LeBaron & David B.
Allsop (2019): Identifying extraordinary contributors to work and family research:
eight modalities of excellence, Community, Work & Family,
https://doi.org/10.1080/13668803.2019.1596881

Work-Family Research Network Top 50 work-family scholars award, 2018. Received at
WFRN Conference, New York, June 2018.

Distinguished Doctoral Alumna, Florida State University, 2018.

https://business.fsu.edu/alumni/awards/distinguished-doctoral-alumni-award

Robert & Robin Nitsche Outstanding Research Award from Baylor University, 2017.

Best Paper, Organizational Behavior Division, Academy of Management, 2017.

Brent Clum Outstanding Research Award from Baylor University, 2014.

Baylor University Outstanding Professor in Scholarship Award, 2009.

Hankamer School of Business Distinguished Professor Award, 2009.

Rosabeth Moss Kanter Award for Excellence in Work-Family Research, finalist, 2007.

Outstanding Doctoral Student Paper Award, Southern Management Association, 2007.

Hankamer School of Business Teaching Excellence Award, 2005.

Highly Commend Award for Personnel Review Article, 2004.

Best Paper, Human Resources Division, Academy of Management, 2003.

Hankamer School of Business Young Researcher Award, 2002.

Best Paper, Research Methods Division, Academy of Management, 1998.

Faculty Fellow Award, University of Utah, 1997.

Organizational Behavior and Human Resource Management Junior Faculty Consortium,
Academy of Management, 1996.

Instructional Technology Grant Program, University of Utah, 1996.

Women in Management Best Dissertation Award, Academy of Management, 1995.

21


https://business.fsu.edu/alumni/awards/distinguished-doctoral-alumni-award

Outstanding Doctoral Student Research Award, Department of Management, Florida
State University, 1994.

Outstanding Doctoral Student Paper Award for the Organizational Behavior Track,
Southern Academy of Management, 1994.

Outstanding University Teaching Assistant Award, Florida State University, 1994.

GRANTS
Perry, S., & Carlson, D. S. (2020-2021). University Research Grant funded by Baylor
University.

Carlson, D. S. (2019). University Teaching Development Grant funded by Baylor
University.

Carlson, D. S. (2016-2017). University Research Grant funded by Baylor University.

Weaver, S., Carlson, D. S., & Ferguson, M. (2013). Job Stress, Job Support, and
Health Care Utilization. Texas Academy of Family Physicians Foundation Grant.

Hunter, E., Clark, M., & Carlson, D. S. (2013). Boundary Violations: Positive and
Negative Consequences of Daily Work-Family Conflict. SIOP Research Grant.

Carlson, D. S. (2011-2012). University Research Grant funded by Baylor University.
Carlson, D. S. (2005-2006). University Research Grant funded by Baylor University.

Carlson, D. S. (1996). Instructional technology starter grant for greater use of
technology in the classroom. Grant proposal funded by the University of Utah.

Carlson, D. S., & Kacmar, K. M. (1995). An examination of the causes and outcomes
of work-family conflict. Research grant proposal funded by the Society for Human
Resource Management Foundation.

Carlson, J. R., & Carlson, D. S. (1997). Analysis of technology and human resource
situations. Research funded by Kennecott Corp.

Kacmar, K. M., Carlson, D. S., & David, A. (1995). Training manuals for improved
efficiency in evaluation of bar applications. Research grant proposal funded by the
Florida Bar Association.

TEACHING
Organizational Behavior
An in depth examination of the various theories in the field of organizational behavior
designed to emphasize the application of theoretical knowledge in understanding
and managing employees.
Florida State University (Management 3109): Sum, 1992; Spring, 1993; Fall, 1993.
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University of Utah (MGT 3680): Winter, 1996; Fall, 1996; Fall, 1997.

Baylor University (Management 4305): Fall, 1999; Spring, 2000; Fall, 2000.

Baylor University (Management 5310): Fall, 2001, Spring, 2002; Fall, 2002; Spring,
2003; Fall, 2003; Spring, 2004; Fall, 2004; Spring, 2005; Fall, 2005; Fall, 2006;
Spring, 2007; Fall, 2007; Spring, 2008; Fall, 2008; Spring, 2009; Fall, 2009; Spring,
2010; Fall, 2010; Spring 2011; Fall 2011; Spring 2012; Fall 2012; Fall 2013; Spring
2014; Fall 2014; Spring 2015; Fall 2015; Spring 2016; Fall 2017; Spring 2018; Fall
2018; Fall 2019; Spring 2019; Fall 2020; Spring 2021; Spring 2022.

Baylor University (Management 3305): Summer 2019; Fall 2021

International Business Across Cultures
Baylor University (INB 3333) Fall 2021

International Management
Baylor University (MGT 5325) Fall 2022

Human Resource Management

A detailed examination of the current areas of interest to human resource managers
in the corporate world.

Florida State University (Management 4301): Spr, 1994; Sum, 1994.

University of Utah (MBA 6630): Fall, 1995; Win, 1997; Fall, 1997; Win, 1998; Fall
1998.

Baylor University (Management 5336): Fall, 1999; Fall, 2000; Fall, 2001.

Fundamental Concepts of Management

An introduction to the managerial process. Attention is focused on the philosophy of
management, planning, decision making, organization structure, group behavior,
leadership, motivation, control, international business, business ethics, and current
management issues.

Baylor University (Management 3305): Spring, 2000.

Organizational Change and Development

An applied examination of the organization as it develops and the impact of change
on all aspects of the organization.

Florida State University (Management 4201): Fall, 1994; Spring, 1995.

University of Utah (MBA 681): Fall, 1996.

Ph. D. Seminar in Organizational Behavior

Overview of the field of organizational behavior designed to give doctoral students
an idea of research being conducted in the area. Special emphasis on research
methods, active participation, and learning to become a scholar.

University of Utah (MGT 7800): Fall, 1998.

Thesis Committee

Ryan Schroeder — Fall 2010
Rebecca Brodus — Spring 2016
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Taylor Smith — Spring 2016
Emily Corntassel — Summer 2022

Honors Committee
Noah Engelhardt — Fall 2021

PROFESSIONAL SERVICE

Ad hoc reviewer:
Academy of Management Journal
Group and Organization Management
Human Relations
Human Resource Management Journal
Journal of Applied Social Psychology
Journal of Family Psychology
Journal of Organizational Behavior
Journal of Organizational and Occupational Psychology
Journal of Vocational Behavior
Psychology and Health
Work and Stress

Editorial Board
Journal of Management (1999 — 2002).

Other:
External reviewer for DePaul University
External reviewer for University of Texas —Dallas
External reviewer for University of Richmond
External reviewer for Cornell University

UNIVERSITY SERVICE
Co-Chair Faculty Development Committee (2007-2008)
Core Team Member for Masters of Business Administration Program (2001-current)
University Committee for Faculty Center (2003 — 2009)
University Committee for Ferrell Center Guidelines (2005-2008)
University Retirement Committee (2017-2021)
University Tenure Committee (2021-2024)
Provost Scholarship Committee (2022)
Dean Search Committee — HSB (2019-2021)
Search Committee for Center for Global Engagement

WORK EXPERIENCE
December 2021 — Present
Director, McBride Center of International Business.
April 2010 — Present
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Endowed Chair, H. R. Gibson Chair of Organizational Development, Baylor

University.
April, 2009 — Present

Professor, Department of Management, Baylor University.
April, 2003 — March, 2009

Associate Professor, Department of Management, Baylor University.
August, 1999 — March, 2003

Assistant Professor, Department of Management, Baylor University.
August 1995 — July, 1999

Assistant Professor, Department of Management, University of Utah.
July 1992 - July 1995

Instructor, Department of Management, Florida State University.
September 1991 - May 1993

Research Assistant, Department of Management, Florida State University.
September 1990 - August 1991

Graduate Assistant, Department of Management, Baylor University.
June 1989 - August, 1990

Financial Consultant, Peterson Consulting, Houston, Texas.

PROFESSIONAL AND HONOR AFFILIATIONS
Academy of Management
Beta Gamma Sigma
Sigma lota Epsilon
Society for Industrial and Organizational Psychology
Southern Division, Academy of Management
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