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EDUCATION 
 Ph. D. Business Administration, Florida State University, 1995.   

  Emphasis in Organizational Behavior and Human Resource Management. 
 M. B. A. Baylor University, 1991. 
 B. B. A. Baylor University, 1989.  
 
 
PUBLICATIONS 
106. Thompson, M., Carlson. D. S., Crawford, W., Kacmar, K. M., & Weaver, S. (2022).  

You Make Me Sick: Abuse at Work and Healthcare Utilization.  Human Performance 
– in press. 

 
105. Carlson, D. S., Quade, M. J., Wan, M., & Kacmar, K. M.  (2022). Keeping up with 

the Joneses:  Social Comparison of Integrating Work and Family Lives.  Human 
Relations – in press. 

 
104. Miller, B. K., Wan, M., Carlson, D. S., Kacmar, K. M. & Thompson, M. (2022).  

Antecedents and Outcomes of Work-Family Conflict: A Mega-Meta Path Analysis.  
PLOS ONE – in press.   

 
103. Thompson, M., Carlson, D. S., Hackney, K., & Thurgood, G.  (2021).  Vicarious 

abusive supervision and turnover in working mothers: Does financial dependency 
trigger emotional disconnect?  Journal of Organizational Behavior – in press.  

 
102. Wan, M., Carlson, D. S., Quade, M. J., & Kacmar, K. M.  (2021).  Does work 

passion influence prosocial behaviors at work and home? Examining the underlying 
work-family mechanisms.  Journal of Organizational Behavior – in press. 

 
101. Thompson, M. J., Carlson, D. S., Kacmar, K. M., & Crawford, W.  (2021).  My 

partner made me do it: The crossover of a job incumbent’s job tension to the 
spouse’s workplace incivility.  Human Performance, 34(4), 298-315. 
https://doi.org/10.1080/08959285.2021.1951271 
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100. Quade, M. J., Wan, M., Carlson, D. S., Kacmar, K. M., & Greenbaum, R.  (2021).  

Beyond the bottom line: Don’t forget to consider the role of the family.  Journal of 
Management - in press. https://doi.org/10.1177/01492063211030546 

 
99. Quade, M. J., Hackney, K. J., Carlson, D. S., & Hanlon, R. P.  (2021).  It takes a 

village:  How organizational support for adoption positively affects employees and 
their families.  Journal of Occupational and Organizational Psychology, 94(3), 706-
734. https://doi.org/10.1111/joop.12358 

 
98. Harris, K., Harris, R., Valle, M., Carlson, J. R., Carlson, D. S., Zivnuska, S., & Wiley, 

B.  (2021).  Technostress and the entitled employee:  Impact on work and family.  
Information Technology & People – in press. https://doi.org/10.1108/ITP-07-2019-
0348 

 
97. Clark, M. A., Hunter, E. M. and Carlson, D. S.  (2021).  Hidden costs of anticipated 

workload for individuals and partners: Exploring the role of daily fluctuations in 
workaholism.  Journal of Occupational Health Psychology, 26(5), 393-404. 
https://psycnet.apa.org/doi/10.1037/ocp0000284 

 Featured in UGA Today: 
 https://news.uga.edu/not-a-workaholic-you-might-have-some-of-the-same-traits/ 
 
96. Carlson, D. S., Thompson, M., Hackney, K., and Crawford, W.  (2021).  With a little 

help from my (her) friends: The role of friend support on the negative effects of work 
engagement for married couples.  Journal of Vocational Behavior, 125. 
https://doi.org/10.1016/j.jvb.2021.103539 

 
95. Thompson, M., Carlson, D. S., & Kacmar, K. M.  (2021).  Putting family first as a 

boundary management tactic.  Career Development International, 25(1), 1-15. 
https://doi.org/10.1108/CDI-01-2020-0021 

 
94. Valle, M., Carlson, D. S., Carlson, J. R., Zivnuska, S., Harris, K. J., & Harris, R. B.  

(2021).  Technology-enacted abusive supervision and its effect on work and family.  
The Journal of Social Psychology, 161(3), 272-286. 
https://doi.org/10.1080/00224545.2020.1816885 

 
93. Thompson, M. J, Carlson, D.. S., & Kacmar, K. M.  (2020).  Family matters: The 

impact of family functioning on co-worker outcomes.  Human Relations, 74(9), 1504-
1531. https://doi.org/10.1177/0018726720930067 

 Featured in the Keller Center for Research Report, December 2021. How Work-
Family Balance Impacts Workplace Success. 

 
92. Zivnuska, S., Carlson, D. S., Carlson, J., Harris, K., Harris, R., & Valle, M.  (2020).  

Information and communication technology incivility aggression in the workplace:  
Implications for work and the family.  Information Processing and Management, 
57(3), 10222. https://doi.org/10.1016/j.ipm.2020.102222 
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91. Thompson, M., Carlson, D. S., Kacmar, K. M., & Vogal, R.  (2020).  The cost of 

being ignored: Emotional exhaustion in the work and family domains.  Journal of 
Applied Psychology, 105(2), 186-195. https://doi.org/10.1037/apl0000433 

 
90. Kacmar, K. M., Carlson, D. S., Thompson, M, & Zivnuska, S.  (2019).  But I still feel 

guilt: A test of moral disengagement model.  Human Performance, 32(3-4), 165-180. 
https://doi.org/10.1080/08959285.2019.1646746 

 
89. Carlson, D. S., Thompson, M., & Kacmar, K. M.  (2019).  Double crossed:  The 

spillover and crossover effects of work demands on work outcomes through the 
family.  Journal of Applied Psychology, 104(2), 214-228. 
https://doi.org/10.1037/apl0000348 
Featured in the Wall Street Journal: 
https://www.wsj.com/articles/when-stress-at-work-creates-drama-at-home-
11563183015?mod=hp_lead_pos11 
Featured in Baylor Business News: 
https://www.baylor.edu/business/news/news.php?action=story&story=210310 
Featured on NPR: 
https://soundcloud.com/livingstonmckay/the-crossover-effects-of-work-and-home 

 
 
88. Carlson, D. S., Kacmar, K. M., Thompson, M., & Andrews, M.  (2019).  Looking 

good and doing good: Family to work spillover through impression management.  
Journal of Managerial Psychology, 34, 31-45. https://doi.org/10.1108/JMP-04-2018-
0162    

 Awarded one of the top three highly recommended papers at JMP in 2019. 
 
87. Carlson, D. S., Thompson, M., Crawford, W., & Kacmar, K. M.  (2019).  Spillover 

and crossover of work resources: A test of the positive flow of resources through 
work-family enrichment.  Journal of Organizational Behavior, 40, 709-722. 
https://doi.org/10.1002/job.2363 

 
86. Zivnuska, S., Carlson, D. S., Carlson, J. R., Harris, R. B., & Harris, K. J.  (2019).  

Social media addiction and social media reactions: The implications for job 
performance.  The Journal of Social Psychology, 159(6), 746-760. 
https://doi.org/10.1080/00224545.2019.1578725 
Featured in the Keller Center for Research Report, June, 2020. Social media 
addiction & work-life balance. .   

 
85. Zivnuska, S., Carlson, D. S., Carlson, J. R., Harris, R. B., & Harris, K. 

J.  (2019).  Investigating the impacts of regulatory focus and political skill within a 
social media context.  Computers in Human Behavior, 91, 151-156. https://doi.org/ 
10.1016/j.chb.2018.09.030 
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84. Hunter, E. M., Clark, M., & Carlson, D. S.  (2019).  Violating work-family boundaries: 
Reactions to interruptions at work and home.  Journal of Management, 45(3), 1287-
1308. https://doi.org/10.1177/0149206317702221 

 
83. Carlson, D. S., Thompson, M., Crawford, W., Boswell, W., & Whitten, D.  (2018).  

Your job is messing with mine! The impact of mobile device use for work during 
family time on the spouse’s work life.  Journal of Occupational Health Psychology, 
23(4), 471-482. https://doi.org/10.1037/ocp0000103 

 Featured in the Keller Center Research Report, March, 2019. Trouble in paradise: 
How working at home many negatively affect spouse’s work productivity. 

 
82. Carlson, J. R., Carlson, D. S., Zivnuska, S., Harris, R., Harris, K.  (2017).  Applying 

the job demands resources model to understanding technology as a predictor of 
turnover intentions.  Computers in Human Behavior, 77, 317-325. 
https://doi.org/10.1016/j.chb.2017.09.009 

 
81. Thompson, M., Carlson, D. S., & Hoobler, J.  (2017).  Spillover and crossover of 

workplace aggression.  In N. A. Bowling & M. S. Hershcovis (Eds.),  Research and 
theory on workplace aggression (pp.186-220). Cambridge: Cambridge University 
Press. ISBN: 9781316160930 

 
80. Carlson, J. R., Carlson, D. S., Hunter, E. M., Vaughn, R., & George, J.  (2017).  

Virtual team effectiveness: Investigating the moderating role of experience with 
computer-mediated communication on the impact of team cohesion and openness.  
(2nd ed., Vol. 2, pp. 687-706). 

 
79. Ferguson, M., Carlson, D. S., Hunter, E., & Whitten, D.  (2016).  We all seek 

revenge: The role of honesty-humility in reactions to incivility.  Journal of Behavioral 
and Applied Management, 50-65. 

 
78. Carlson, D. S., Ferguson, M., & Kacmar, K. M.  (2016).  Boundary management 

tactics: An examination of the alignment with preferences in the work and family 
domains.  Journal of Behavioral and Applied Management, 51-70. 

 
77. Carlson, J. R., Zivnuska, S., Harris, R., Harris, K., & Carlson, D. S.  (2016).  Social 

media use in the workplace: A study of dual effects.  Journal of Organizational and 
End User Computing, 28(1), 15-28. https://doi.org/10.4018/JOEUC.2016010102 

 
76. Ferguson, M., Carlson, D. S., Kacmar, K. M., & Halbesleben, J. R. B.  (2016).  The 

supportive spouse at work: Does being work-linked help?.  Journal of Occupational 
Health Psychology, 21(2), 37-50. https://doi.org/10.1037/a0039538   

 Featured in Boston Globe: 
https://www.bostonglobe.com/lifestyle/2015/09/27/couples-who-work-together-may-
work-better/XoLCN1HDY8MmUXa65DjjEO/story.html 
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75. Ferguson, M., Carlson, D. S., Boswell, W., Whitten, D., Butts, M., & Kacmar, K. M.  
(2016).  Tethered to work: A family systems approach linking mobile device use to 
turnover intentions.  Journal of Applied Psychology, 101(4), 520-534. 
https://doi.org/10.1037/apl0000075  

 Rated one of the 10 most important articles of 2016 by Human Capital Growth 
http://www.siop.org/tip/april17/gap.aspx   

 Featured in the Keller Center for Research Report. September, 2016. Tethered to 
work: How mobile devices impact family conflict, work commitment and turnover. 

 Cited in the Harvard Business Review (May 21, 2020) 
 https://hbr.org/2020/05/how-to-cope-with-that-always-on-feeling 
 
74. Zivnuska, S., Kacmar, K. M., Ferguson, M., & Carlson, D. S.  (2016).  Mindfulness at 

work: Resource accumulation, well-being, and attitudes.  Career Development 
International, 21(2), 106-124. https://doi.org/10.1108/CDI-06-2015-0086   

 Outstanding Paper in the 2017 Emerald Literati Network Awards for Excellence. 
http://www.emeraldgrouppublishing.com/authors/literati/awards.htm?year=2017  

 
73. Paustian-Underdahl, S., Halbesleben, J. R. B., Carlson, D. S., & Kacmar, K. M.  

(2016).  The work-family interface and promotability: Boundary integration as a 
double-edge sword.  Journal of Management, 42, 960-981. 
https://doi.org/10.1177/0149206313506464  

 
72. Ferguson, M., Carlson, D. S., & Kacmar, K. M.  (2015).  Flexing work boundaries:  

The spillover and crossover of workplace support.  Personnel Psychology, 68, 581-
614. https://doi.org/10.1111/peps.12084 

 
71. Harris, K. J.,  Harris, R. B., Carlson, J. R., & Carlson, D. S.  (2015).  Resource loss 

from technology overload and its impact on work-family conflict: Can leaders help?  
Computers in Human Behavior, 50, 411-417. 
https://doi.org/10.1016/j.chb.2015.04.023 

 
70. Carlson, D. S., Kacmar, K. M., Zivnuska, S., & Ferguson, M.  (2015).  Do the 

benefits of family-to-work transitions come at too great a cost?  Journal of 
Occupational Health Psychology, 20(2), 161-171. https://doi.org/10.1037/a0038279 

  
69. Kacmar, K. M., Crawford, W. S., Carlson, D. S., Ferguson, M., & Whitten, D.  

(2014).  A short and valid measure of work-family enrichment.  Journal of 
Occupational Health Psychology, 19(1), 32-45. https://doi.org/10.1037/a0035123 

 
68. Carlson, D. S., Hunter, E., Ferguson, M., & Whitten, D. W.  (2014).  Work-family 

enrichment and satisfaction: Mediating processes and relative impact or originating 
and receiving domains.  Journal of Management, 40(3), 845-865. 
https://doi.org/10.1177/0149206311414429   

 
67. Carlson, D. S., Kacmar, K., M., Grzywacz, J. G., Tepper, B., & Whitten, D.  (2013).  

Work-family balance and supervisor appraised citizenship behavior: The link of 

http://www.siop.org/tip/april17/gap.aspx
https://hbr.org/2020/05/how-to-cope-with-that-always-on-feeling
http://www.emeraldgrouppublishing.com/authors/literati/awards.htm?year=2017
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positive affect.  The Journal of Behavioral and Applied Management, 14(2), 87-106.  
Featured in the Keller Center Research Report, June, 2014.  Is Work-Family 
Balance Possible? 

 
66. Carlson, J. R., Carlson, D. S., Hunter, E. M., Vaughn, R., & George, J.  (2013).  

Virtual team effectiveness: Investigating the moderating role of experience with 
computer-mediated communication on the impact of team cohesion and openness.  
Journal of Organizational and End Users Computing, 25(2), 1-18. 
https://doi.org/10.4018/joeuc.2013040101   

 
65. Kacmar, K. M., Carlson, D. S., & Harris, K.  (2013).  Interactive effects of leaders’ 

influence tactics and ethical leadership on work effort and helping behavior.  Journal 
of Social Psychology, 153(5), 577-597. 
https://doi.org/10.1080/00224545.2013.798248 

 
64. Grzywacz, J. G., Carlson, D. S., Reboussin, B. A.  (2013).  A primer on sampling.  In 

J. G. Grzywacz & E. Demerouti (Eds.),  New Frontiers in Work and Family Research 
(pp. 110-132). New York: Psychology Press. ISSN: 19300158  

 
63. Carlson, D. S., Ferguson, M., Hunter, E., & Whitten, D.  (2012).  Abusive 

supervision and work-family conflict: The path through emotional labor and burnout.  
Leadership Quarterly, 23, 849-859. https://doi.org/10.1016/j.leaqua.2012.05.003 

 
62. Ferguson, M., Carlson, D. S., Hunter, E., & Whitten, D.  (2012).  A two-study 

examination of work-family conflict, production deviance and gender.  Journal of 
Vocational Behavior, 81, 245-258. https://doi.org/10.1016/j.jvb.2012.07.004 

 
61. Ferguson, M., Carlson, D. S., Zivnuska, S., & Whitten, D.  (2012).  Support at work 

and home: The path to satisfaction through balance.  Journal of Vocational Behavior, 
80, 299-307. https://doi.org/10.1016/j.jvb.2012.01.001 

 
60. Harris, R., Carlson, J., Harris, K., & Carlson, D.  (2012).  Technology related role 

overload and work-to-family conflict: The moderating role of supervisor and coworker 
technology support.  Journal of Academy of Business and Economics, 12(2), 35-48. 

 
59. Carlson, D. S., Kacmar, K. M., Zivnuska, S., Ferguson, M., & Whitten, D.  (2011).  

Work-family enrichment and job performance: A constructive replication of affective 
events theory.  Journal of Occupational Health Psychology, 16(3), 297-312. 
https://doi.org/10.1037/a0022880 

 
58. Carlson, D. S., Ferguson, M., Perrewé, P., & Whitten, D. W.  (2011).  The fallout of 

abusive supervision:  An examination of subordinates and their partners.  Personnel 
Psychology, 64(4), 937-961. https://doi.org/10.1111/j.1744-6570.2011.01232.x 

 
57. Carlson, D. S., Grzywacz, J.,  Ferguson, M., Hunter, E. M., Clinch, C. R., & Acury, 

T. A.  (2011).  Health and turnover of working mothers after childbirth via the work-
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family interface: An analysis across time.  Journal of Applied Psychology, 96(5), 
1045-1054. https://doi.org/10.1037/a0023964 

 
56. Carlson, D. S., Ferguson, M., Kacmar, K. M., Grzywacz, J., & Whitten, D.  (2011).  

Pay it forward: The positive crossover effects of supervisor work-family enrichment.  
Journal of Management, 37(3), 770-789. https://doi.org/10.1177/0149206310363613 

 
55. Carlson,  J. R., Carlson, D. S., & Ferguson, M.  (2011).  Deceptive impression 

management: Does deception pay in established workplace relationships?  Journal 
of Business Ethics, 100(3), 497-514. https://doi.org/10.1007/s10551-010-0693-9 

 
54. Carlson, D. S., Grzywacz, J. G., & Kacmar, K. M.  (2010).  The relationship of 

schedule flexibility and outcomes via the work-family interface.  Journal of 
Managerial Psychology, 25(4), 330-335. 
https://doi.org/10.1108/02683941011035278   

 Highest number of citations for JMP in 2012.   
 
53. Ferguson, M., Carlson, D. S., Zivnuska, S., & Whitten, D.  (2010).  Is it better to 

receive than to give? Empathy in the conflict-distress relationship.  Journal of 
Occupational Health Psychology, 15(3), 304-315. https://doi.org/10.1037/a0019620 

52. Halbesleben, J. R. B., Zellars, K. L., Carlson, D. C., Perrewé, P. L., & Rotondo, D.  
(2010).  The moderating effect of work-linked couple relationships and work-family 
integration on the spouse instrumental support-emotional exhaustion relationship.  
Journal of Occupational Health Psychology, 15, 371-387. 
https://doi.org/10.1037/a0020521 

51. Hunter, E., Perry, S., Carlson, D. S., & Smith, S. A.  (2010).  Linking team resources 
to work-family enrichment and satisfaction.  Journal of Vocational Behavior, 77(2), 
304-312. https://doi.org/10.1016/j.jvb.2010.05.009 

 
50. Carlson, D. S., Grzywacz, J. G., & Zivnuska, S.  (2009).  Is work-family balance 

more than conflict and enrichment?  Human Relations, 62(10), 1459-1486. 
https://doi.org/101177/0018726709336500  

 
49. Carlson, D. S., Kacmar, K. M., & Wadsworth, L. L.  (2009).  The impact of moral 

intensity dimensions on ethical decision making: Assessing the relevance of 
orientation.  Journal of Management Issues, 21(4), 534-551. 

 
48. Carlson, D. S., Wayne, J. H., & Harris, K. J.  (2009).  When employees must choose 

between work and family:  Application of conservation of resources theory.  In D. R. 
Crane & E. J. Hill (Eds.),  Handbook of Families and Work (pp. 195-216). Lanham, 
MD: United Press of America. ISSN: 9780761844358 

 
47. Kacmar, K.M., Harris, K.J., Carlson, D.S., and Zivnuska. S.  (2009).  Surface-level 

actual similarity vs. deep-level perceived similarity:  Predicting leader-member 
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exchange agreement.  Journal of Behavioral and Applied Management, 10(3), 315-
344.  

 
46. Neubert, M. J., Carlson, D. S., Kacmar, K. M., Roberts, J., & Chonko, L.  (2009).  

The virtuous influences of ethical leadership behavior: Evidence from the field.  
Journal of Business Ethics, 90(2), 157-170. https://doi.org/10.1007/s10551-009-
0037-9 

 
45. Carlson, D. S., & Grzywacz, J. G.  (2008).  Reflections and future directions on 

measurement in work-family research.  In K. Korabik, D. S. Lero & D. L. Whitehead 
(Eds.),  Handbook of work-family integration: Research, theory and best practices 
(pp. 57-73). San Diego, CA: Elsevier. 

 
44. Carlson, D. S., Witt, L. A., Zivnuska, S., Kacmar, K. M., & Grzywacz, J.G.  (2008).  

Supervisor appraisal as the link between work-family balance and contextual 
performance.  Journal of Business and Psychology, 23, 37-50. 
https://doi.org/10.1007/s10869-008-9083-z 

 
43. Grzywacz, J. G., Carlson, D. S., & Shulkin, S.  (2008).  Schedule flexibility and 

stress:  Linking formal flexible arrangements and perceived flexibility to employee 
health.  Community, Work, and Family, 11(2), 199-214. 
https://doi.org/10.1080/13668800802024652 

 Research summarized in U.S. News & World Report (February 18, 2008), p. 52.   
 
42. Moore, K. K., Carlson, D. S., Whitten, D., & Clement, A.  (2008).  Gender 

differences at the executive level: Perceptions and experiences.  Chance, 21(1), 47-
52. https://doi.org/10.1007/s00144-008-0010-x 

 
41. Neubert, M. J., Kacmar, K. M., Carlson, D. S., Chonko, L., & Roberts, J.  (2008). 

Regulatory focus as a mediator of the influence of initiating structure and servant 
leadership on employee behavior.  Journal of Applied Psychology, 93(6), 1220-1233. 
https://doi.org/10.1037/a0012695 

 
40. Grzywacz, J. G., & Carlson, D. S.  (2007).  Conceptualizing work-family balance:  

Implications for practice and research.  Advances in Developing Human Resources, 
9(4), 455-471. https://doi.org/10.1177/1523422307305487 

 
39. Grzywacz, J. G., Carlson, D. S., Kacmar, K. M., & Wayne, J.  (2007).  A multi-level 

perspective on the synergies between work and family.  Journal of Occupational and 
Organizational Psychology, 80(4), 559-574. 
https://doi.org/10.1348/096317906X163081 

 
38. Wayne, J., Grzywacz, J., Carlson, D. S., & Kacmar, K. M.  (2007).  Work-family 

facilitation: A theoretical explanation and model of primary antecedents and 
consequences.  Human Resource Management Review, 17(1), 63-76. 
https://doi.org/10.1016/j.hrmr.2007.01.002 
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37. Carlson, D. S., Kacmar, K. M., Wayne, J. H., & Grzywacz, J. G.  (2006).  Measuring 

the positive side of the work-family interface: Development and validation of a work-
family enrichment scale.  Journal of Vocational Behavior, 68, 131-164. 
https://doi.org/10.1016/j.jvb.2005.02.002 

 Top five finalist for the 2007 annual Rosabeth Moss Kanter Award for Excellence in 
Work-Family Research.  

 
36. Carlson, D. S., Kacmar, K. M., & Whitten, D.  (September, 2006).  What men think 

they know about executive women.  Harvard Business Review, 28. 
 Research summarized in U.S. News & World Report (October 2, 2006), p. 68. ISSN: 

0017-8012  
 
35. Carlson, D. S., Upton, N., & Seaman, S.  (2006).  The impact of human resource 

practices and compensation design on performance: An analysis of family-owned 
SMEs.  Journal of Small Business Management, 44(4), 531-543. 
https://doi.org/10.1111/j.1540-627X.2006.00188.x 

 
34. Harris, K. J., Kacmar, K. M., & Carlson, D. S.  (2006).  An examination of temporal 

variables and relationship quality on promotability ratings.  Group & Organization 
Management, 31(6), 677-699. https://doi.org/10.1177/1059601106286889 

 
33. Lankau, M., Carlson, D. S., & Nielson, T. R.  (2006).  The mediating influence of role 

stressors in the relationship between mentoring and job attitudes.  Journal of 
Vocational Behavior, 68, 308-322. https://doi.org/10.1016/j.jvb.2005.06.001 

 
32. Witt, A., & Carlson, D. S.  (2006).  The work-family interface and job performance: 

Moderating effects of conscientiousness and perceived organizational support. 
Journal of Occupational Health Psychology, 11(4), 343-357. 
https://doi.org/10.1037/1076-8998.11.4.343 

 Top five finalist for the 2007 annual Rosabeth Moss Kanter Award for Excellence in 
Work-Family Research.   

 
31. Kacmar, K. M., Carlson, D. S., & Bratton, V.  (2004).  Situational and dispositional 

factors as antecedents to ingratiatory behaviors in organizational settings.  Journal 
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HONORS AND AWARDS 
Outstanding MBA faculty Award, 2020. 
Hankamer School of Business Research Advancement Award, 2020. 
Baylor University Research Leave, Spring 2006; Spring 2013; Spring 2017; Spring 

2020. 
Top 25 research scholar in work and family research.  In E. Jeffrey Hill, L. Ashley Bryce, 

Christoffer L. Loderup, Jessica L. Brown-Hamlett, Ashley B. LeBaron & David B. 
Allsop (2019): Identifying extraordinary contributors to work and family research: 
eight modalities of excellence, Community, Work & Family, 
https://doi.org/10.1080/13668803.2019.1596881 

Work-Family Research Network Top 50 work-family scholars award, 2018.  Received at 
WFRN Conference, New York, June 2018. 

Distinguished Doctoral Alumna, Florida State University, 2018. 
https://business.fsu.edu/alumni/awards/distinguished-doctoral-alumni-award  
Robert & Robin Nitsche Outstanding Research Award from Baylor University, 2017. 
Best Paper, Organizational Behavior Division, Academy of Management, 2017. 
Brent Clum Outstanding Research Award from Baylor University, 2014. 
Baylor University Outstanding Professor in Scholarship Award, 2009. 
Hankamer School of Business Distinguished Professor Award, 2009. 
Rosabeth Moss Kanter Award for Excellence in Work-Family Research, finalist, 2007. 
Outstanding Doctoral Student Paper Award, Southern Management Association, 2007. 
Hankamer School of Business Teaching Excellence Award, 2005. 
Highly Commend Award for Personnel Review Article, 2004. 
Best Paper, Human Resources Division, Academy of Management, 2003. 
Hankamer School of Business Young Researcher Award, 2002. 
Best Paper, Research Methods Division, Academy of Management, 1998. 
Faculty Fellow Award, University of Utah, 1997. 
Organizational Behavior and Human Resource Management Junior Faculty Consortium, 

Academy of Management, 1996. 
Instructional Technology Grant Program, University of Utah, 1996. 
Women in Management Best Dissertation Award, Academy of Management, 1995. 

https://business.fsu.edu/alumni/awards/distinguished-doctoral-alumni-award
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Outstanding Doctoral Student Research Award, Department of Management, Florida 
State University, 1994. 

Outstanding Doctoral Student Paper Award for the Organizational Behavior Track, 
Southern Academy of Management, 1994. 

Outstanding University Teaching Assistant Award, Florida State University, 1994. 
 
GRANTS 
Perry, S., & Carlson, D. S.  (2020-2021).  University Research Grant funded by Baylor 

University. 
 
Carlson, D. S.  (2019).  University Teaching Development Grant funded by Baylor 

University.   
 
Carlson, D. S.  (2016-2017).  University Research Grant funded by Baylor University. 
 
Weaver, S., Carlson, D. S., & Ferguson, M.  (2013).  Job Stress, Job Support, and 

Health Care Utilization.  Texas Academy of Family Physicians Foundation Grant. 
 
Hunter, E., Clark, M., & Carlson, D. S.  (2013).  Boundary Violations: Positive and 

Negative Consequences of Daily Work-Family Conflict.  SIOP Research Grant.   
 
Carlson, D. S.  (2011-2012).  University Research Grant funded by Baylor University. 
 
Carlson, D. S.  (2005-2006).  University Research Grant funded by Baylor University. 
 
Carlson, D. S.  (1996).  Instructional technology starter grant for greater use of 

technology in the classroom.  Grant proposal funded by the University of Utah. 
 
Carlson, D. S., & Kacmar, K. M.  (1995).  An examination of the causes and outcomes 

of work-family conflict.  Research grant proposal funded by the Society for Human 
Resource Management Foundation. 

 
Carlson, J. R., & Carlson, D. S.  (1997).  Analysis of technology and human resource 

situations.  Research funded by Kennecott Corp. 
 
Kacmar, K. M., Carlson, D. S., & David, A.  (1995).  Training manuals for improved 

efficiency in evaluation of bar applications.  Research grant proposal funded by the 
Florida Bar Association. 

 
 
TEACHING  

Organizational Behavior 
 An in depth examination of the various theories in the field of organizational behavior 

designed to emphasize the application of theoretical knowledge in understanding 
and managing employees. 

 Florida State University (Management 3109): Sum, 1992; Spring, 1993; Fall, 1993. 
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 University of Utah (MGT 3680): Winter, 1996; Fall, 1996; Fall, 1997. 
 Baylor University (Management 4305): Fall, 1999; Spring, 2000; Fall, 2000. 
 Baylor University (Management 5310): Fall, 2001, Spring, 2002; Fall, 2002; Spring, 

2003; Fall, 2003; Spring, 2004; Fall, 2004; Spring, 2005; Fall, 2005; Fall, 2006; 
Spring, 2007; Fall, 2007; Spring, 2008; Fall, 2008; Spring, 2009; Fall, 2009; Spring, 
2010; Fall, 2010; Spring 2011; Fall 2011; Spring 2012; Fall 2012; Fall 2013; Spring 
2014; Fall 2014; Spring 2015; Fall 2015; Spring 2016; Fall 2017; Spring 2018; Fall 
2018; Fall 2019; Spring 2019; Fall 2020; Spring 2021; Spring 2022. 

 Baylor University (Management 3305): Summer 2019; Fall 2021 
 
 International Business Across Cultures 
 Baylor University (INB 3333) Fall 2021 
 
 International Management 
 Baylor University (MGT 5325) Fall 2022 
 

Human Resource Management 
 A detailed examination of the current areas of interest to human resource managers 

in the corporate world. 
 Florida State University (Management 4301): Spr, 1994; Sum, 1994. 
 University of Utah (MBA 6630): Fall, 1995; Win, 1997; Fall, 1997; Win, 1998; Fall 

1998. 
 Baylor University (Management 5336): Fall, 1999; Fall, 2000; Fall, 2001. 

 
Fundamental Concepts of Management 

 An introduction to the managerial process.  Attention is focused on the philosophy of 
management, planning, decision making, organization structure, group behavior, 
leadership, motivation, control, international business, business ethics, and current 
management issues.   

 Baylor University (Management 3305): Spring, 2000. 
 
Organizational Change and Development 

 An applied examination of the organization as it develops and the impact of change 
on all aspects of the organization. 

 Florida State University (Management 4201): Fall, 1994; Spring, 1995. 
 University of Utah (MBA 681): Fall, 1996. 
 

Ph. D. Seminar in Organizational Behavior 
 Overview of the field of organizational behavior designed to give doctoral students 

an idea of research being conducted in the area.  Special emphasis on research 
methods, active participation, and learning to become a scholar. 

 University of Utah (MGT 7800): Fall, 1998. 
 
Thesis Committee 
 Ryan Schroeder – Fall 2010  
 Rebecca Brodus – Spring 2016 
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 Taylor Smith – Spring 2016 
 Emily Corntassel – Summer 2022 
 
Honors Committee 
 Noah Engelhardt – Fall 2021 
 
PROFESSIONAL SERVICE 
Ad hoc reviewer: 

Academy of Management Journal 
Group and Organization Management 
Human Relations 
Human Resource Management Journal 
Journal of Applied Social Psychology 
Journal of Family Psychology 
Journal of Organizational Behavior 
Journal of Organizational and Occupational Psychology 
Journal of Vocational Behavior 
Psychology and Health 
Work and Stress 

 
Editorial Board 
 Journal of Management (1999 – 2002). 
 
Other:  

External reviewer for DePaul University 
External reviewer for University of Texas –Dallas  
External reviewer for University of Richmond 
External reviewer for Cornell University 

 
 
UNIVERSITY SERVICE 

Co-Chair Faculty Development Committee (2007-2008) 
Core Team Member for Masters of Business Administration Program (2001-current) 
University Committee for Faculty Center (2003 – 2009) 
University Committee for Ferrell Center Guidelines (2005-2008) 
University Retirement Committee (2017-2021) 
University Tenure Committee (2021-2024) 
Provost Scholarship Committee (2022) 
Dean Search Committee – HSB (2019-2021) 
Search Committee for Center for Global Engagement 

  
 
WORK EXPERIENCE 
 December 2021 – Present 
 Director, McBride Center of International Business. 
 April 2010 – Present 
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 Endowed Chair, H. R. Gibson Chair of Organizational Development, Baylor 
University. 

 April, 2009 – Present 
  Professor, Department of Management, Baylor University. 
 April, 2003 – March, 2009 
  Associate Professor, Department of Management, Baylor University. 
 August, 1999 – March, 2003 
  Assistant Professor, Department of Management, Baylor University. 
 August 1995 – July, 1999 
  Assistant Professor, Department of Management, University of Utah. 
 July 1992 - July 1995 
  Instructor, Department of Management, Florida State University. 
 September 1991 - May 1993 
  Research Assistant, Department of Management, Florida State University.    
 September 1990 - August 1991 
  Graduate Assistant, Department of Management, Baylor University.   
  June 1989 - August, 1990 
  Financial Consultant, Peterson Consulting, Houston, Texas.   
 
 
PROFESSIONAL AND HONOR AFFILIATIONS 
 Academy of Management 
 Beta Gamma Sigma 
 Sigma Iota Epsilon 
 Society for Industrial and Organizational Psychology 
 Southern Division, Academy of Management 
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